Workforce Solutions for North Central
Pennsylvania

WIOA Title I Quarterly Report
Program Year 2020
(July 1, 2020 to June 30, 2021)

Prepared By:

Name & Title: Blythe Brunner, Project Director

Agency Name & Address: Equus Workforce Solutions, 245 Depot Street, St
Marys, PA 15857

Phone & Fax Number: 814-834-2857, Fax 824-781-7872

E-Mail Address: bbrunner@pa-cl.com

PA CareerLink® center: PA CareerLink® Clearfield County at Clearfield,
PA CareerLink® Clearfield County at DuBois, PA CareerLink® Elk
County, PA CareerLink® Cameron County Affiliate Site, PA CareerLink®
Jefferson County, PA CareerLink® McKean County, PA CareerLink®
Potter County

For the following quarter:
July 1, 2019 to September 15, 2020 (Due September 25, 2019)

September 16, 2020 to December 16, 2020 (Due December 23, 2020) X
December 17, 2019 to March 15, 2021 (Due March 25, 2021)

March 16, 2021 to June 30, 2021 (Due July 7, 2021)



TABLE OF CONTENTS

Title Page
9131 76Tc) 1 (2 NP RO R RO RO PRRPRT 3-10
PIECRL TOTOTBREIOR. o voxnsasisssisiassssimisims e AR e A S TR 11
OUEEACH: EEOTES oo issvnmvssnusssimmosisassminemimimins sesesiins s s sasvmsssies 12-13
SEIT DeVeIODIEHE v e R R s 14-15
D R Y RS T IR UL LORRENEE s smoiomcoso s oo B A R RIS 16-17
Gl enges) TIENUS ommissi s R T LTS Va3 18-19
Success Stories (1 per CoOUNtY) «...ovvuuiiiiieiiiiiiiiiiieieneeeen 20
TANF Yoiith Dévelopinietit Reportva sucvsussivesssssss i sise s 21

Youth Committee REPOTt. .. comwomcssmns cons oy xammsanson snnnponmmnsmenamsss 22-24



OUTCOMES

Measure Current Quarter Cumulative
# WIOA Customers Served- Adult 37 new 122 c¢/o 94 new 122 c/o
# WIOA Customers Served- DW 29 new 200 c/o 95 new 200 c/o
# WIOA Customers Served- Youth 18 new 84 c/o 53 new 84 c/o
# Customers Placed in Unsubsidized Employment* 35 60
Average Wage at Placement (Unsubsidized) $12.78 $12.15
# Customers Placed in Subsidized Employment 18 81
Average Wage at Placement (Subsidized) $13.05 $13.05
# Customers Placed in ITAs** 40 164
# Customers Placed in OJTs** 18 81
# Adult WIOA Customers obtaining credentials 5 30
# DW WIOA Customers obtaining credentials 26 48
# Youth WIOA Customers obtaining credentials 1 3
# Individuals voluntarily elected to discontinue 13 23
services

*Must be employed consisting of 30 or more hours per week.
**Please attach a report listing the ITAs awarded and OJT placements.

Workshop Report: Attached
New Hires, November 23, 2020 —

Brent Addleman joins us as a Business Service Consultant in the PA CareerLink® McKean
County connecting Employers with Job Seekers.

Timothy Neff joins us as a Talent Development Specialist in the PA
CareerLink® McKean County serving the Youth populations.

Taylor Raubenstrauch joins us as a Talent Development Specialist in the PA CareerLink® Elk
County serving the Youth and EARN populations.

Dawn Nasoni joins us as a Quality Coordinator in the PA
CareerLink® Elk County supporting the region.




81 OJT OPPORTUNITIES

Adult Clearfield Advanced Powder Products Inc
Adult Clearfield Advanced Powder Products Inc
DW Clearfield Advanced Powder Products Inc
DW Clearfield Advanced Powder Products Inc
OSY Clearfield Advanced Powder Products Inc
DW Elk Allegheny Coatings

RR Clearfield Alternative Fuel Solutions
TRADE DuBois Bear MFG

RR DuBois Bear MFG

RR DuBois Bear MFG

Adult Clearfield Bell Resources

DW Clearfield Bell Resources

RR Clearfield Bell Resources

DW DuBois Business On site Service Inc
OSY Clearfield Clearfield Leather Inc. Wickett and Craig
RR Clearfield Clearfield Machine Company Inc
Adult Clearfield Clearfield Wholesale Paper
Adult Clearfield Clearfield Wholesale Paper
Adult Clearfield Clearfield Wholesale Paper

RR Clearfield Clearfield Wholesale Paper

RR Clearfield Clearfield Wholesale Paper

oSy Clearfield Coal Mountain Development LLC
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
DW Clearficld Custom Castings North East Inc
DW Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
Adult Clearfield Custom Castings North East Inc
OSY Clearfield Custom Castings North East Inc
OSY Clearfield Custom Castings North East Inc
OSY Clearfield Dawn Tobias Childcare Services
DW DuBois Eastern Environmental Industries
DW DuBois Eastern Environmental Industries
OSY DuBois ELCAM

Adult Cameron Emporium Borough

Adult Jefferson Frank Roberts & Sons Inc

DW Elk Gasbarre Products Inc

RR DuBois Gasbarre Products Inc

OSY DuBois Granite Expressions LLC

Adult Potter Kightlinger Motors, Inc

OSY Potter Kightlinger Motors, Inc

Adult Clearfield Lindsie Wisor State Farm

OJT WAGES BY FUNDING

SOURCE
DW $15.69
ADULT $11.85
OSY $10.71

WIOA OSY participant Luke Krause
came into the PA CareerLink
Clearfield County at DuBois for
services in August 2020. Luke’s only
work history was a part-time job as a
grocery packer at his local grocery
store. He worked this job throughout
high school, but wanted to move onto
something more stable with full time
hours. Luke applied and interviewed
at Sintergy, a powdered metal facility
in Reynoldsville. He was brought on
through the Paid Work Experience
program, and thanks to being so
successful, was then hired on through
an OJT. Luke is pictured here
measuring a part to make sure it is
suitable to be moved on to the next
stage of production.



81 OJT OPPORTUNITIES

Adult Clearfield Mabhaffey Laboratory [.td

Adult Elk Mandy Taylor Cleaning, LLC
OSY Clearficld Marci Nebgen Integrity Services
OSY Clearfield Mcandrus Motors

Adult DuBois Mengle Memorial Library

DW Elk MPP

Adult DuBois Paris Companies

OSY DuBois Paris Companies

OSY DuBois Paris Companies

Adult Jefferson Peggy L Stormer

RR EIk Penn Highlands Elk

DW Elk Penn Pallet

Adult Cameron Pennsylvania Sintered Metals, Inc
Adult Cameron Pennsylvania Sintered Metals, Inc
Adult Cameron Pennsylvania Sintered Metals, Inc
DW Cameron Pennsylvania Sintered Metals, Inc
Adult Cameron Pennsylvania Sintered Metals, Inc
DW Clearfield Powdered Metal Group

Adult Jefferson Punxsutawney Hospital

DW Jefferson R & S Machine Co Inc

Adult Elk Secondary Research & Development, Inc
RR DuBois Sintergy Inc

OSY DuBois Sintergy Inc

OSY DuBois Sintergy Inc

RR Elk St Marys Pressed Metals, Inc
OSY Elk St Marys Pressed Metals, Inc
Adult Clearfield Station Platform 9

RR DuBois Superior Energy Resources LLC
OSY Clearficld Tangled Salon

OSY Clearfield Tangled Salon

Adult Elk TAT Technologies

RR Jefferson Tee-Riffik Screen Printing & Embroidery
RR McKean TyMarcus, LLC

Adult DuBois West PA Systems

ITA + OJT = SUCCESS

Jefferson County CareerLink: Tara
Campbell, an Adult participant, is now
a full time employee of Punxsutawney
Hospital as a GPN/LPN. Tara met with
Talent Development Specialist of
Jefferson County CareerLink, Teresa
Neal, in December 2019. Tara had
attended the program last year but due
to unforeseen circumstances she had to
withdraw from the program. She was
returning determined to complete the
Practical Nursing program at Jeff Tech.
Tara enrolled in the WIOA Adult
program and was able to obtain ITA
monies to assist her in paying for
schooling. She graduated in July 2020.
Prior to her graduation, Tara had
submitted an application to
Punxsutawney Hospital. She
interviewed for an LPN position and
was hired. Marsha Beatty, Business
Service Consultant for Jefferson
County CareerLink, worked with the
hospital in obtaining an OJT for Tara.
She started on 8/27/20 and is full time.
Tara has applied to take her LPN
examination and is waiting on her date.
The Jefferson County CareerLink
wishes Tara good luck on her exam and
we will be checking in once a month to
see how she is adjusting to working as
an LPN at the Punxsutawney Hospital.



164 ITA OPPORTUNITIES

Barber Trucking Inc and Jeff Tech CDL Training

ADULT Elk Program CDL A Training/Diesel Mechanic & Heavy Equipment Technology
Barber Trucking Inc and Jeff Tech CDL Training
BRIDGE |DuBois Program CDL A Training
Barber Trucking Inc and Jeff Tech CDL Training
DW Jefferson |Program CDL A Training
Barber Trucking Inc and Jeff Tech CDL Training
DW Jefferson |Program CDL A Training
Barber Trucking Inc and Jeff Tech CDL Training
DW Jefferson  |Program CDL A Training
Barber Trucking Inc and Jeff Tech CDL Training
RR Jefferson  |Program CDL A Training
Barber Trucking Inc and Jeff Tech CDL Training
RR Jefferson |Program CDL A Training
Barber Trucking Inc and Jeff Tech CDL Training
DW Jefferson |Program CLD A Training
DW Potter BOCES (Olean, Belmont, Salamanca. Ellicotville) Heavy Equipment
DW Potter BOCES (Olean, Belmont, Salamanca, Ellicotville) Heavy Equipment
BRIDGE |Potter BOCES (Olean, Belmont, Salamanca, Ellicotville) Welding General
OSY Potter BOCES (Olean, Belmont, Salamanca, Ellicotville) Welding General
BRIDGE |McKean |Buffalo Tractor Trailer Institute Inc CDL A Truck Driver/Commercial Vehicle Operator
ADULT McKean |Buffalo Tractor Trailer Institute Inc CDL A Truck Driver/Commercial Vehicle Operator
DW McKean |Buffalo Tractor Trailer Institute Inc CDL A Truck Driver/Commercial Vehicle Operator
BRIDGE |McKean |[Buffalo Tractor Trailer Institute Inc CDL A Truck Driver/Commercial Vehicle Operator
BRIDGE |McKean |Buffalo Tractor Trailer Institute Inc CDL A Truck Driver/Commercial Vehicle Operator
BRIDGE  |Potter Buffalo Tractor Trailer Institute Inc CDL A Truck Driver/Commercial Vehicle Operator
RR McKean |Buffalo Tractor Trailer Institute Inc Heavy & Tracktor-Trailer Drivers
BRIDGE [McKean |Buffalo Tractor Trailer Institute Inc Heavy & Tracktor-Trailer Drivers
ADULT McKean [Buffalo Tractor Trailer Institute Inc Heavy & Tracktor-Trailer Drivers
ADULT McKean |Buffalo Tractor Trailer Institute Inc Heavy & Tractor-trailer truck drivers
BRIDGE |McKean |Buffalo Tractor Trailer Institute Inc Truck Driver/Commerical Vehicle Operator
BRIDGE |McKean |Buffalo Tractor Trailer Institute Inc Truck Driver/Commerical Vehicle Operator
BRIDGE |McKean |[Buffalo Tractor Trailer Institute Inc Truck Driver/Commerical Vehicle Operator
BRIDGE |Elk Butler Community College at Brockway Medical Administrative Assistant
BRIDGE |Elk Butler Community College at Brockway Business Management
BRIDGE |DuBois Butler Community College at Brockway Human Resources Management
DW Jefferson |Clarion County Career Center 160 CDL Class A
DW Clearfield |Clearfield County Career & Technology Center CDL Class A and/or B Refresher Program
BRIDGE |Elk Clearfield County Career & Technology Center CDL Class A and/or B Refresher Program
ADULT Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT  |Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT  [Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT Jefferson |Clearfield County Career & Technology Center CDL Class A Basic
ADULT Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT Cleafield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT DuBois  |Clearfield County Career & Technology Center CDL Class A Basic
DW Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
DW Elk Clearfield County Career & Technology Center CDL Class A Basic
DW Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
DW Elk Clearfield County Career & Technology Center CDL Class A Basic
DW Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
DW Elk Clearfield County Career & Technology Center CDL Class A Basic
DW Clearfield |Clearfield County Career & Technology Center CDL Class A Basic




164 ITA OPPORTUNITIES

DW Jefferson |Clearfield County Career & Technology Center CDL Class A Basic
OSY DuBois  [Clearfield County Career & Technology Center CDL Class A Basic
BRIDGE |[Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
BRIDGE |Clearfield [Clearfield County Career & Technology Center CDL Class A Basic
BRIDGE |[Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
BRIDGE |Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
BRIDGE  [Clearfield |Clearfield County Career & Technology Center CDL Class A Basic

RR Elk Clearfield County Career & Technology Center CDL Class A Basic

RR Clearfield |Clearfield County Career & Technology Center CDL Class A Basic

RR Clearfield |Clearfield County Career & Technology Center CDL Class A Basic
ADULT  |Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT  |Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT DuBois  |Clearfield County Career & Technology Center Practical Nursing
ADULT Elk Clearfield County Career & Technology Center Practical Nursing
ADULT Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT  [Clearfield [Clearfield County Career & Technology Center Practical Nursing
ADULT Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT Cameron |Clearfield County Career & Technology Center Practical Nursing
ADULT Elk Clearfield County Career & Technology Center Practical Nursing
ADULT  [Clearfield |Clearfield County Career & Technology Center Practical Nursing
BRIDGE |Clearfield |Clearfield County Career & Technology Center Practical Nursing
BRIDGE |Clearfield |Clearfield County Career & Technology Center Practical Nursing
ADULT Elk Clearfield County Career & Technology Center Practical Nursing
BRIDGE |Clearficld |Clearfield County Career & Technology Center Precision Machine Technology
BRIDGE |EIk Full Circle Computing Inc Medical Office Administrative Assistant
BRIDGE |Clearfield |Greater Altoona Career and Technology Center Practical Nursing
ADULT Clearfield |Huntingdon County Career & Technology Center Automotive Technology
BRIDGE |DuBois Indiana County Technology Center Heating, Ventilation, Air Conditioning & Refrigeration
ADULT Elk Jeff Tech Automotive Technology
DW Elk Jeff Tech Building Trades
BRIDGE  |Elk Jeff Tech Diesel Mechanic & Heavy Equipment Technology
BRIDGE |DuBois  |Jeff Tech Heating, Ventilation, Air Conditioning & Refrigeration
ADULT Jefferson |Jeff Tech Practical Nursing
ADULT DuBois  |Jeff Tech Practical Nursing
ADULT Jefferson |Jeff Tech Practical Nursing
ADULT Jefferson  |Jeff Tech Practical Nursing
ADULT Jefferson |Jeff Tech Practical Nursing
ADULT Jefferson |Jeff Tech Practical Nursing
ADULT DuBois  |Jeff Tech Practical Nursing
ADULT  |Jefferson [Jeff Tech Practical Nursing
ADULT Jefferson |Jeff Tech Practical Nursing
ADULT Elk Jeff Tech Practical Nursing
ADULT DuBois  |Jeff Tech Practical Nursing
ADULT Jefferson |Jeff Tech Practical Nursing

0OSY Jefferson |Jeff Tech Practical Nursing

OSY Clearfield |Jeff Tech Practical Nursing
BRIDGE |Jefferson |Jeff Tech Practical Nursing
BRIDGE |Jefferson |Jeff Tech Practical Nursing
BRIDGE |Jefferson |Jeff Tech Practical Nursing




164 ITA OPPORTUNITIES

ADULT DuBois  |Jeff Tech Welding/Metal Fabrication Technology

OSY DuBois  |Jeff Tech Welding/Metal Fabrication Technology

ADULT Jefferson  [Jefferson County DuBois/AVTS Practical Nurse

ADULT Jefferson  |Jefferson County DuBois/AVTS Practical Nurse

ADULT Jefferson |Jefferson County DuBois/AVTS Practical Nurse

ADULT Jefferson  |Jefferson County DuBois/AVTS Practical Nurse

ADULT Jefferson  |Jefferson County DuBois/AVTS Practical Nurse

BRIDGE |Elk Jump Start 320 Hour Truck Driver Training CDL A/Heavy Equipment Course
BRIDGE  |Potter MedCerts Fundamentals of IT

BRIDGE |[Clearfield |MedCerts Healthcare Administrative Professional

BRIDGE |McKean |MedCerts Healthcare Administrative Professional

BRIDGE |[Clearfield |MedCerts Healthcare Administrative Professional

BRIDGE |[Clearfield |MedCerts Healthcare Administrative Professional

ADULT McKean  [MedCerts Healthcare Administrative Professional

BRIDGE |Elk MedCerts Healthcare Administrative Professional

BRIDGE [McKean |MedCerts IT Help Desk Administrator

BRIDGE |McKean [MedCerts IT Help Desk Administrator

BRIDGE [McKean |MedCerts IT Help Desk Administrator

ADULT DuBois  |[MedCerts Medical Assistants

ADULT McKean [MedCerts Medical Billing Specialist

BRIDGE |Jefferson |MedCerts Medical Front Office & Electronic Health Records
ADULT McKean [MedCerts Medical Front Office Assistant & Administration
BRIDGE |DuBois  |MedCerts Medical Front Office Assistant & Administration
DW McKean [MedCerts Pharmacy Technician Specialist

OSY Elk MedCerts Phlebotomy Technician

ADULT Clearfield |MedCerts Professional Coder

BRIDGE  |EIk MedCerts Professional Coder

BRIDGE  |Potter MedCerts Professional Coder

ADULT Elk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours

DW Elk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |EIk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |EIk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |Elk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |Elk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |Elk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |EIk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours
BRIDGE |Cameron |Northern Pennsylvania Regional College Commercial Driver's License - 160 hours

ADULT Elk Northern Pennsylvania Regional College Commercial Driver's License - 160 hours

RR Elk Northern Pennsylvania Regional College Commercial Driver's License - 200 hours

RR Elk Northern Pennsylvania Regional College Commercial Driver's License - 200 hours

DW McKean |Northern Pennsylvania Regional College Commercial Driver's License - Class A Tanker and Hazmat 200
DW Elk Northern Pennsylvania Regional College Commercial Driver's License - Class A Tanker and Hazmat 200
ADULT Potter Pennsylvania College of Technology Practical Nursing Program

BRIDGE  |Potter Pennsylvania College of Technology Practical Nursing Program

BRIDGE  |Potter Pennsylvania College of Technology Practical Nursing Program

BRIDGE  |Elk Pittsburgh Institute of Aeronautics 320 Truck Driver Training CDL-A/Heavy Equipment Course
ADULT Cameron |PittsburghTechnical College Welding Technology (Certification)

ADULT Clearfield [South Hills School of Business & Technology - Altoona |Information Technology

ADULT Jefferson |The Rapha School LLC Practical Nursing

ADULT  [Jefferson |The Rapha School, LLC Practical Nursing

ADULT  |Jefferson [The Rapha School, LLC Practical Nursing

ADULT DuBois  [Triangle Tech, Inc Maintenance Electricity and Construction Technology




164 ITA OPPORTUNITIES

DW Elk Triangle Tech, Inc Maintenance Electricity and Construction Technology
OSY Potter Triangle Tech, Inc Maintenance Electricity and Construction Technology
BRIDGE |Elk Triangle Tech, Inc Maintenance Electricity and Construction Technology
BRIDGE [DuBois |Triangle Tech, Inc Maintenance Electricity and Construction Technology
BRIDGE [DuBois  |Triangle Tech, Inc Maintenance Electricity and Construction Technology
BRIDGE |DuBois [Triangle Tech, Inc Maintenance Electricity and Construction Technology
BRIDGE |[Clearfield |Triangle Tech, Inc Maintenance Electricity and Construction Technology
BRIDGE |DuBois  |Triangle Tech, Inc Welding & Fabrication Technology
BRIDGE |DuBois |Triangle Tech, Inc Welding & Fabrication Technology
ADULT DuBois  |Triangle Tech, Inc Welding & Fabrication Technology
BRIDGE |Clearfield |Triangle Tech, Inc Welding & Fabrication Technology
BRIDGE |DuBois  |Triangle Tech, Inc Welding & Fabrication Technology
BRIDGE |Elk Triangle Tech, Inc Welding & Fabrication Technology

Daniel Confer enrolled in the PA CareerLink Clearfield County at Clearfield services as a
Dislocated Worker in September 2020. He was seeking financial assistance to complete the
CDL Class A Basic program at the Clearfield County Career and Technology Center
(CCCTC) through an ITA funded through Rapid Response dollars. Daniel graduated and
received his Commercial Driver’s License in November 2020. He utilized Supportive
Service funding to assist with his transportation expense. Following completion of the
course, Daniel met with the TDS and BSC and began actively seeking employment. Daniel
has been offered and accepted a position as a Driver/Sales Representative for XPO
Logistics in Woodland, PA. His start date is January 4, 2021, and he will be working full-
time earning a wage of $23.76/hour, with benefits.

Michael contacted the Elk County CareerLink expressing an interest in obtaining his
Class A CDL. He currently possessed his Class B license as he had been a coach bus
driver for 28 years. COVID-19 impacted his job and he was forced to look into other
options. Michael enjoyed driving and knew that he wanted to continue in that
capacity. He was given information on area schools that conduct CDL training and was
quickly accepted into Clearfield County Career and Technology Center’s CDL
program. Michael was approved for an ITA and began the program on 8.31.20. He
successfully completed on 9.24.20, with proficient ability and third in his class. He
earned a credential and measurable skills gain. Michael is grateful for the instructors’
knowledge and combined experience in making for an outstanding CDL program at
CCCTC. Michael is eager to begin his truck driving journey with Western Express on
October 21, 2020.




WORKSHOPS

Date Workshop Attended
9/17/20 Virtual Job Club 3
9/17/20 ITA 101 2
9/24/20 Budgeting Workshop 1

/28/20 ITA 101 1
10/1/20 Virtual Job Club 1
10/1/20 Connection Cafe 12
10/7/20 ITA 101 2
10/13/20 Self-Discovery 1
10/14/20 ITA 101 3
10/15/20 ITA 101 3
10/15/20 Connection Cafe 1
10/20/20 Connection Cafe 1
10/21/20 ITA 101 3
10/21/20 Virtual Job Fair 3
10/26/20 Job Search & Application Prep 2
10/28/20 Challenges for the Maturing Worker 2
10/28/20 ITA 101 1
10/29/20 ITA 101 1
11/12/20 ITA 101 2
11/4/20 ITA 101 3
11/5/20 Virtual Job Club 1
11/12/20 ITA 101 2
11/16/20 Constructing a Resume on PA CareerLink 1
11/17/20 Personal Finance 1
11/18/20 Challenges for the Maturing Worker 1
11/25/20 ITA 101 3
11/30/20 Job Search & Application Prep 1
12/3/20 Virtual Job Club 4
12/7/20 Constructing a Resume on PA CareerLink 3
12/7/20 Virtual EARN Support 1
12/9/20 ITA 101 2
12/10/20 Rescare Academy - Job Searching 1
12/10/20 Rescare Academy - Interviewing |
12/10/20 Rescare Academy - Negotiating 1
12/14/20 Job Search & Application Prep 1
12/14/20 EARN Virtual Support Network 1
12/14/20 Job Search & Application Prep 1
12/15/20 Connection Cafe - Traitify and O*Net 11
12/15/20 Self Discovery 4
12/15/20 Personal Finance 2

READY SET WORK
9/16/20 to 12/16/20  |Resume Writing 11
9/16/20 to 12/16/20  |On-Line Applications 7
9/16/20 to 12/16/20  |The Art of the Interview 14
9/16/20 to 12/16/20  |Conflict Resolution 35
9/16/20 to 12/16/20  |Effective Communication 21
9/16/20 to 12/16/20  |Get Empowered 15
9/16/20 to 12/16/20  [Skills & Strengths 21
9/16/20 to 12/16/20  [Succeeding in a New Job 9




ADULT

Budget “ Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
OJT $ 6500000 | 34 |S$ 66.861.55 | $ 5022480 | § 16,636.75 | $ (1.861.55) 77% 103%
ITA $ 236851.12 62 |$ 210,602.17 | $ 175.021.17 | $ 35.581.00 | $ 26,248.95 74% 89%
ST $ - 1 $ - $ 1,750.00 | $ - $ =
SS $ 10.000.00 | NA | $ 1225827 | § 1225827 | $ - $ (2,258.27) 123% 123%
WEX $ 23,200.00 5 |$ 8.066.64 | $ 552378 | § 254287 | $ 15.133.36 24% 35%
TOTALS $ 335051.12] 102 [$ 297.78863 [ § 24477802 | § 54.760.62 | $ 37.262.49 73% 89%
DISLOCATED WORKER
Budget # Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
OJT $ 17464630 15 |[§ 42936.52 | $ 27.55044 | § 15.386.08 | § 131,709.78 16% 25%
ITA $ 96.999.08 | 20 |$ 81.545.00 | $ 6884500 | $ 12,700.00 | $ 15.454.08 71% 84%
ST $ - 2 |3 1.207.00 | $ 1.078.00 | $ 12900 | $ (1.207.00)
SS $ 1957314 | NA | $ 2940015 | $ 29.400.15 | § - $ (9,827.01) 150% 150%
TOTALS $  29121852) 37 |$ 15508867 | $ 12687359 | § 2821508 | $ 136.129.85 44% 53%
RAPID REPONSE
Budget # Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
OJT $ 4512455| 14 |S 4033407 | $ 36,509.07 | $ 382500 (% 4.790.48 81% 89%
ITA $ 35,395.00 8§ |[$S 39.895.00 | $ 39.895.00 | § - $ (4,500.00) 113% 113%
TOTALS $ 80,51955] 22 | § 80.229.07 | $ 76.404.07 | $ 3.825.00 | § 290.48 95% 100%
OUT OF SCHOOL YOUTH
Budget # Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
oJT $ 40,675.01 18 |S 4083418 [ $ 2632532 ($ 14.508.86 | $ (159.17) 65% 100%
ITA $ 32,671.90 7 |S 17.250.00 | $ 14.750.00 | $ 2.500.00 | $ 15.421.90 45% 53%
SS $ 12.000.00 | NA |$ 773764 | $ 773764 | § - $ 4,262.36 64% 64%
INC $ 200000 [ NA |$ 550.00 | $ 55000 | $ - $ 1.450.00 28% 28%
WEX $ 139.500.00 | 43 |$ 73,712.78 | $ 53,606.79 | $ 20.10599 | $ 65.787.22 38% 53%
TOTALS $ 22684691 | 68 |S 140,084.60 | $ 102,969.75 | $ 3711485 $ 86,762.31 45% 62%
TANF EARN
Budget # Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
OIT $ 6.000.00 2 |3 3.995.00 | $ 303250 | $ 962.50 | $ 2,005.00
INC $ 2208261 [ NA |[§ 451500 % 451500 (% - $ 17.567.61
WEX $ 6.960.00 1 $ 727321 % 727321 8% - $ 6.232.68
TOTALS $ 35,042.61 3 $ 923732 § 827482 $ 96250 | $ 25,805.29
BRIDGE TO ADVANCEMENT - ECONOMIC TRANSITION GRANT
Budget # Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
ITA $ 25634122 | 64 |S 103.67555 | § 52.962.05 | $ 50,713.50 | § 152,665.67 21% 40%
ITA next vear $ 13.702.50 $ 1370250 | $ -
SS $ 71.16550 | NA | § 11,510.68 | $ 11.51068 | $ - $ 59.654.82 16% 16%
TOTALS $ 34120922 | 64 |$ 11518623 § 6447273 | § 6441600 | $ 21232049 19% 38%
TRADE
Budget #t Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
oJT $ 43,520.88 1 $ 29.696.94 | $ 13.82394 | § 29.696.94 | $ - 32% 100%
TOTALS $ 43,520.88 1 $ 2069694 | $ 13.823.94 | § 29.696.94 | § - 32% 100%
TANF YOUTH 827
Budget # Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
SS $ 5.000.00 | NA | $ 30530 | $ 305.30 na $ 4.694.70 6% 6%
INC $ 5.00000 [ NA [$ 298.30 | $ 298.30 na $ 4.701.70 6% 6%
WEX $ 6264000 29 |§ 4637767 | $ 21.836.13 | § 2454154 | $ 16,262.33 35% 74%
TOTALS $ 72,640.00 | 29 | $ 4698127 | $ 2243973 | § 2454154 | § 25,658.73 31% 65%
TANF YOUTH ADDITIONAL 922
Budget = Planned Expenditures Obligations Balance Exp to Plan Exp + Obl to Plan
WEX $ 15.014.65 1 $ 1,102.00 | $ 630.90 | $ 47111 | S 13.912.65 4% 7%
Expenditures S 660,667.54 | 45.85% RAMP 1
Obligations $ 244,003.63 TANF YOUTH CUSTOMERS 38
Total $  904,671.17 | 62.78% TRAINING 327
$  1,441,063.46
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OUTREACH EFFORTS

Describe examples of outreach efforts including those related to youth, adults, dislocated workers. employers.

PA CareerLink® Jefferson County

Criminal Justice Advisory Board, October 2

Social Media Advertised flyer, October 6

Family Literacy, October 7

Community Action, OVR, & UC Brochures, October 9
Community Action, OVR, & UC Brochures, October 14
Cruzing for Jobs, October 14

Trunk or Treat event, October 17

Hosted Virtual Job Fair, October 21

RAMP training, October 27

Punxsutawney Transitional Coordinators for RAMP & TANF, November 16
RAMP meeting, November 18

mmmmm - 4:00 PM on Park Avenue
in Dubois, between the Medicine Shoppe & Parkside
Community Center!

Pennsylvania

ﬂ a {CareerLink

PA CareerLink® Clearfield County at DuBois

Criminal Justice Advisory Board, October 2

Social Media Advertised flyer, October 6

Collaboration with Haven House for youth referrals, October 6
CIU10 Adult Education, OVR & UC Brochures, October 9

CIU10 Adult Education, OVR & UC Brochures, October 9

Cruzing for Jobs, October 9

Community Action Brochures, October 14

Collaboration with Haven House for youth referrals, October 14
Hosted Virtual Job Fair, October 21

Collaboration with Haven House for youth referrals, October 28
Punxsutawney Transitional Coordinators for RAMP & TANF , November 16
RAMP meeting, November 18

RAMP youth recruitment Brockway High School, December 1
RAMP youth recruitment OVR, December 9

Virtual Employer Open House brainstorming meeting, December 15
Brockway High School Industry Day, December 15
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PA CareerLink® Clearfield County at Clearfield
Connection Café, Philipsburg-Osceola High School, October 1

Glad Tidings Assembly of God Youth Group, October 25
Clearfield CareerLink Drive-Through Event, November 13
Regional Outreach Committee Meeting, December 3
Connection Café, Ballet Bootcamp, December 19

Elk County
Local Job Openings

* Manufacturing Engineer.1ase: 20
* Janitorial- Maintenance- 14514834
* Class B Die Sefter. rasoatss
* Class A Die Sefter- 1assasrs

8o sure 1o update your resumme with cuTens cONtOCt information.
Revvphana

PA CareerLink® Potter County
Coudersport High School — Rachel Minard, September 22

Oswayo Valley High School, Jane Perkins, September 28
Galeton High School, Angela Rohrbaugh, September 29
Oswayo Valley High School, Jane Perkins, October 5

DE Errick, Mark Errick, November 13

Potter County Ed Council, Bob Wicker, December 7

Career Vocational Mentor Program, Nicole Zaun, December 7
Connection Café OV High School, December 15

PA CareerLink® Elk and Cameron County
TANF Cameron County High School Outreach, September 23

TANF St Marys Middle School Presentation, October 5

Elk County Prison Inmate Outreach, October 15

Scheduled Open Interviews at Elk County CareerLink, October 20
Elk County Prison Inmate Outreach, October 22

Facebook recruiting effort, November 10

Virtual Elk County Inmate Outreach, December 7

Facebook recruiting effort, December 10

PA CareerLink® McKean County

Social Media Outreach Video, October 6

McKean Local Transition Council meeting, October 8

Bradford Area High School, October 8

Seneca Highlands IU9, Abby Ayers, October 26 and December 7
Seneca Highlands Career and Technical Center, November 17 and 25



STAFF DEVELOPMENT

Identify efforts undertaken to ensure staff professional development and continuous improvement with regard to
increasing staff capabilities.

Friday Staff Meetings, Take away Tuesday Meetings, PA CareerLink® Staff Meetings, PA CareerLink® BST and
Job Seeker Meetings (during November 23 to date — meetings daily at 10:00)

Business Service Consultant Meeting, September 22

EARN Report, September 22

Workforce Spotlight, September 24

Quickbase Training, September 24

Traitify, September 29

Business Community of Practice- Exploring Apprenticeship Model as a Workforce Strategy, September 30

How to use LinkedIn Learning, October 1

WIOA Application Training, October 2

EARN Monthly Reporting, October 2

RAMP Meeting, October 5

Youth Community of Practice; LinkedIn Learning, October 6
Performance & Deliverables, October 6

Equus Quarterly Meeting, October 12

RAMP Training, October 13

EARN IEP Training, October 13 & 14

Equus Wellness at Work Webinar, October 14

EARN Regional Training 1, October 14

Business Service Consultant Meeting, October 15

WIOA Title I Hard and Soft Exits Training, October 16
Budget Modification, October 16

EARN Regional Training 2, October 19

Legacy in Action Training, October 20

Tracking Priority of Service and Co-Enrollments, October 20
Service Justice Training, October 21

WORCS Support Meeting, October 21

Workforce Spotlight, October 22

PWDA Conference, October 21 — 23

Business Service Consultant Meeting, October 23

EARN Regional Training 3, October 26

RAMP Training, October 27

Individual Training Accounts, October 27

Empathy not Sympathy Training, October 28

Service Justice Training, October 28

Evaluation Planning for Remote Workforce Learning, October 29
EARN Benchmark Monthly Report, October 30

RAMP Enrollments, November 2

EARN Regional Training 4, November 2

Workforce Solutions Provider Training, - HPO, ETPL, Financial Aid, Career Pathways, November 4
EARN Regional Training 5, November 9

ResCare Academy Training, November 10

Business Service Consultant Meeting, November 13
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EARN Regional Training 6, November 16

TANF Youth, November 17

Life Strategies Seminar Endurance November 17 & 19

Business Service Consultant Meeting, November 18

Workforce GPS, Learning and Leading: Effectively Leveraging Experiences in the Pandemic to Promote Recovery,
November 18

Workforce Spotlight, GCF Learn Free, November 19

EARN Regional Training 7, November 23

RAMP Update, November 24

Business Service Consultant Meeting BSC Meeting, November 25
EARN Training, November 30

State Scam Prevention Training, December 1 - 18

Youth Community of Practice thru Equus, December 1

Training/Budget Spreadsheet Review, December |

Google Spreadsheet Training, December |

Discussing Bureau of Labor Statistics (BLS) Employment Projections and COVID-19, December 2
Business Service Consultant Meeting, December 4

Equus Covid Training, December 8 & 11

Measurable Skills Gain Training, December 8

Annual CareerLink Partner Meeting, December 9

Equus Covid Refresher Training, December 9 & 11

Career Pathways Training, December 10 & 14

Implementing Priority of Service Provisions for Most in Need Individuals in the WIOA Adult Program, Dec 14
CWDS Service Codes, December 15

Equus Quarterly Staff Meeting, December 16

Service Delivery to Job Seekers in a Virtual Environment, December 16

LinkedIn Learning Opportunities

Leadership Mindsets, Building Self Confidence, Working with Upset Customers, The Power of List to Get Stuff
Done, Rock your LinkedIn Profile, Managing Stress, Avoiding Burnout, Critical Thinking, 21 Opportunities for
Better Networking, Time Management for Busy People, Taking Charge of Your Career, Time Management:
Working from Home, Change Leadership, Diversity, Inclusion & Belonging, How to Train Your Brain for
Happiness, Impromptu Speaking, Being Your Own Fierce Self-Advocate, Being an Effective Team Member,
Managing Your Career as An Introvert, Taking Charge of Your Career, the Six Morning Habits of High
Performers, Time Management while Working from Home, Building Relationships While Working from Home,
Leading Virtual Meetings, Improving Your Listening Skills, Computer and Text Neck Stretching Exercise,
Aftereffects 2020 New Features, Working from Home — Strategies for Success
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PARTNERSHIP BUILDING

Identify efforts underway to increase/improve collaboration between your agency and other PA CareerLink®

partners.

Regional Partnership Building
PA CareerLink® Staff Meetings

PA CareerLink® BST and Job Seeker Meetings
Workforce Spotlight Meetings

Regional Outreach Committee Meetings

EARN DST Meetings

Workforce Solutions Training, December 4
Annual Regional Team Meeting, December 9

PA CareerLink® Elk and Cameron County

Family Resource Network Meeting, September 24

Next Gen Rural Learning Affinity Group, September 28
Local Transition Council Meeting, September 28

PA CareerLink® Elk County Remember

Everyone Deployed

Remember Everyone Deployed- Staff wore RED in remembrance,
October 9

Next Gen Rural Learning Network Convening Session #2, October 15
Rural Learning Follow Up Session, October 20

Breast Cancer Awareness, Staff wore Pink at the office to promote awareness, October 29

Next Gen HealthCare and Social Assistance Meeting, November 6
Next Gen Manufacturing Meeting, November 10

Next Gen Rural Learning Convening Session 3, December 8
Local Transition Council Meeting, December 14

PA CareerLink® Clearfield County at Clearfield
Philipsburg Osceola Senior High, October 1

Clearfield County Career & Technology Center, October 8
OVR Participant Referrals and Collaboration, October 15
Adult Literacy/CIU #10 Collaboration, October 23

Annual partnership meeting planning session, October 26
WIB Training: HPOs, ETPL & Financial Aid, November 4
Coordinated with CIU #10, OVR & DVOP to obtain materials
for the Clearfield Drive-Through Event, Nov 4

Annual partnership meeting planning session, November 9
Clearfield CareerLink Team-Building Exercise, November 12
Clearfield CareerLink Drive Through Event, November 13
Annual partnership meeting planning session, November 20
Annual partnership meeting planning session, December 2
Outreach Committee Meeting, December 3

Annual partnership meeting planning session, December 7

PA CareerLink® Clearfield County at
Clearfield Staff pictured for Clearfield

: . . . Chamber of Commerce “Large Employer of
Annual partnership meeting planning session, December 8 fie Year* nomination

Annual Partnership Meeting, December 9

16




PA CareerLink® Clearfield County at DuBois

Virtual Job Fair Planning Meeting, September 28

Criminal Justice Advisory Board, October 2

Virtual Job Fair Planning Meeting, October 5

Collaboration with Haven House for youth referrals, October 6
CIU10 Adult Education, OVR & UC Brochures, October 9

Virtual Job Fair Planning Meeting, October 13

CIU10 Adult Education, OVR & UC Brochures, October 14
Collaboration with Haven House for youth referrals, October 14
Virtual Job Fair Planning Meeting, October 19

Virtual Job Fair, October 21

Collaboration with Haven House for youth referrals, October 28
Dubois CareerLink Certification review with Workforce Solutions, November 2
Virtual Employer Open House brainstorming meeting, December 15

PA CareerLink® Jefferson County

Virtual Job Fair Planning Meeting, September 28
Criminal Justice Advisory Board, October 2

Virtual Job Fair Planning Meeting, October 5

Family Literacy, October 7

Community Action, OVR, & UC Brochures, October 9
Virtual Job Fair Planning Meeting, October 13
Community Action, OVR, & UC Brochures, October 14
Virtual Job Fair Planning Meeting, October 19

PA CareerLink® McKean County

Local Transition Council Meeting, October 18

Seneca Highlands Career & Technical Center, November 3
Seneca Highlands Career & Technical Center, November 17
Seneca Highlands Career & Technical Center, November 25

Career Mapping Event, December 10 and 14

Local Transition Council Meeting, December 14 PA CareerLink® Elk County supporting

Breast Cancer Awareness

PA CareerLink® Potter County

Potter County Transition Council, October |

Criminal Justice Advisory Board, October 8

Mark Errick, D.E. Errick, October 22

Kari Kurtz, Andrea Streich, UPMC, October 27

Potter Human Services Provider Meeting, November 10
NPRC, Cory Newcombe, November 16

Bryonna Swede, Human Services Job Fair, November 18
Seneca Highlands IU9, Abby Ayers, November 30
Community Based Vocational Instruction, Meredith Lang,
November 24

The Carpenter Shop Calvin Horning, December 4
Napa Auto Parts, Andy Dubots, December 4
Karschner Insurance, Nancy Weber, December 4
Abbey, Cream ‘n Sugar, Abbey Rossman, December 4
Potter Local Transition Council, December 10

17



CHALLENGES & EMERGING TRENDS

Identify challenges encountered in the provision of WIOA Title I and EARN services and any efforts to
address the issues. In the provision of services. have trends emerged or service gaps been identified? If so,
please specify.

Challenges

Interpreting guideline changes and applying them to customer situations, as well as understanding and
correctly documenting services and performance.
Solution: Staff are participating in state-offered trainings and webinars, reviewing guidelines
regularly as a team, revising SOPs to reflect the new standards, and seeking technical guidance as
needed. In addition, SMART goals are being established in line with current guidelines.

Moving towards full implementation/utilization of CWDS 2.0 to document customer plans, services and
progress.
Solution: Staff continue to receive training related to utilizing CWDS 2.0. Strategies for this are
discussed as part of team discussions and staff are participating in state-offered trainings for this
when offered.

There are a number of customers who do not have computer/internet access, knowledge and/or comfort
which has led to increased challenges, especially during CareerLink closures in which they are unable to
receive staff assistance at the CareerLink.
Solution: We are pursuing workshops and YouTube videos for the very basics ranging from how
to turn on the computer, how to set up an email, how to access WebEXx to participate in
workshops/job clubs/support groups, etc.

Locating potential customers and doing customer outreach is problematic due to several factors including
CareerLink closures, fear of COVID-19, and Unemployment Compensation extensions.
Solution: We are attempting to increase public awareness through online platforms, including
social media. As COVID numbers decline, we will increase in-person outreach activities. In
addition, staff will review trends to see what has been successful in order to replicate those efforts
in other areas.

Childcare availability is limited, as is access to child care subsidies.
Solution: Discussion occurs during routine DST meetings to identify available child care
providers and assistance. In addition, staff need to ensure that they are educating participants
regarding the resources and supports available.

Entering services and measurable skills gains in CWDS in a timely manner in order to present a full and
accurate scope of work being completed and customers being served.
Solution: Staff will monitor completion of training/training milestones on a routine basis and add
them in as participants achieve them; rather than waiting until the full completion of the training
service
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There is a lack of transportation for many customers who are seeking employment. This lack of personal
vehicles, as well as access to public transportation in many rural areas makes locating feasible
employment very difficult.
Solution: CareerLink staff need to participate in regional and state-level meetings regarding
accessing transportation supports for our area. In addition, staff and local partners need to
continue to think outside the box regarding helping clients meet their needs in a creative way. A
specific idea is partnering with local garages to provide instruction on routine care and
maintenance for customers to help keep their vehicles in good working order.

Emerging Trends

Implementation of the RAMP program.

Resumption of the RESEA program.

Customers claiming UC Benefits and not looking for employment until their benefits are ending/have
ended. This has increased with the current waivers of the CareerLink registration and job search

requirements due to COVID-19.

Increase in virtual services such as workshops, job clubs, job fairs, interviews, support groups, tools,
tours, and conferences.

Recent UC Benefit Federal Extensions will impact UC recipients and their desire/need to seek
employment at the current time. This in turn will impact businesses who are seeking employees.
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SUCCESS STORIES

Michael Cressley came to the PA CareerLink® in Cameron County looking to return to the manufacturing industry and gain
employment. Michael had a S-year goal to become trained as a die setter and in the secondary department. Michael enrolled into the
WIOA Programs as an adult and gained Full Time employment as a Molding Operator utilizing the On the Job Training Program.
Michael continued to work hard and recently received a promotion as a Die Setter Trainee. Michael is striving to meet his goals one
day at a time.

Trever Yeager came to the PA CareerLink® Clearfield County at Clearfield as a dislocated worker. Trever was seeking
funding for an ITA in order to obtain his Class A CDL License. Trever completed workshops using Readysetworkpa.com. Trever
TABE tested below the accepted scale score. so he was placed in remediation services with CIU10 staff, which also helped him
prepare for a Union test. Trever was accepted at Clearfield County Career and Technology Center for the Class A CDL course. It was
determined that Trever would benefit from the Bridge to Advancement funding source, resulting in no cost or expense on his part for
training. Trever completed the Class A CDL. course on 2/27/20, he received his certificate and Class A License resulting in a
measurable skill gain and credential. Trever was hired by Stone Valley Construction, working full time making $29.95/hour, with
benefits.

Therese Cooper came to the PA CareerLink® Clearfield County at DuBois office as a Dislocated Worker. After talking to
Therese, she expressed interest in pursuing training through our short-term training to become more familiar with some Microsoft
Office Programs. Therese has received a certificate from Jeff Tech for completing the Introduction to Microsoft Excel 2016 class.
Therese is looking forward to completing the Advanced Microsoft Excel 2016 course at Jeff Tech. With the help of the PA
CareerLink, Therese will be able to take what she learns to excel within an office setting and be able to complete a wider list of tasks.

PA CareerLink® Elk County - Charles worked for a St. Marys lighting facility for nearly 30 years when the company closed its
doors during the Fall of 2019. Charles needed to pursue other employment or training options. Under the Trade Adjustment
Assistance (TAA) program Charles was approved for the Class A CDL training through Northern Pennsylvania Regional College. He
began the CDL program on 6/29/20 and successfully completed on 7/24/20 earning a credential and a measurable skills gain. On
11/9/20, Charles began working for PennDot as a truck driver. He feels a sense of fulfillment being back in the workforce and says
the position will be very rewarding.

PA CareerLink® McKean County - Justin Illerbrun, a Veteran, was enrolled in our WIOA title 1 Program as a Dislocated
Worker. He was looking for some training opportunities in obtaining his CDL Class A license. He started attending workshops and
COVID -19 forced a shutdown and the process of obtaining training got delayed for a few months. Checking in on Justin from time to
time he was still interested in CDL training and waited patiently until things opened back up and he successfully completed his
training and obtained his CDL license! Justin completed his training on October 23, 2020 and was exited for employment 10/28/20,
starting out at $18 an hour working 40 hours a week as a Mechanic and Truck Driver at Route 6 Repair, LLC in Kane, PA. So we say
thank you to Justin for his patience during the COVID months and Thank you for your Service!!!

PA CareerLink® Potter County - Josiah Post enrolled in WIOA as an adult in February of this year. At that time, he had a
temporary job hanging drywall. His dream, however, was to have a career in IT. After successfully completing the TABE, and with
funding through the Bridge to Advancement program, Josiah was able to start his training. In April he successfully completed his
certification in IT Fundamentals through MedCerts. Josiah’s individual training account was ended on 4/20/20, with a measurable skill
gain and a credential for completing successfully. Josiah secured employment soon after completing his training in April at Empereon
in Coudersport, PA as a Technical Support Representative.

Andrew Wolfe contacted the PA CareerLink® Jefferson County in August to report he lost his job in April and wanted to achieve
his CDL. Andrew attended Clearfield County Career & Technology Center through an ITA and achieved his CDL. With that
achievement he earned a credential and a measurable skills gain. Andrew started his driving career on October 13, 2020 with
McAneny Brothers, Inc. He is working 48 hours a week at $19.65 an hour.
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